
TA K E  YO U R  L E A D E R S H I P  TO T H E 
N E X T L E V E L :  L E V E L  7  S E N I O R 
L E A D E R  A P P R E N T I C E S H I P

W H Y A C T N O W ?

L I M I T E D  AVA I L A B I L I T Y
This is your opportunity to secure a place in a high-demand programme that offers Master’s 
degree-level qualifications. With funding changes on the horizon, places are expected to go 
quickly!

G OV E R N M E N T F U N D I N G  E N D I N G  S O O N
The cost to employers is only £700, with the government currently subsidising the 
remaining £13,300. However, from early 2025, government funding for Level 7 provision will 
be reduced, meaning employers will need to pay significantly more. Don’t miss out on this 
current funding opportunity 

P ROV E N  S U C C E S S
Our pilot cohort saw 100% distinction achievement on the first attempt, demonstrating the 
quality and effectiveness of our approach.

We are now accepting applications for our Level 7 Senior Leader Apprenticeship, starting 
on 19th February 2025. Following the success of our initial cohort, where 100% of achievers 
received a distinction on their first attempt we are confident this programme will help 
leaders unlock their potential.

STARTING 19 FEB 2025



P RO G R A M M E  OV E RV I E W

of employers would 
recommend BPIF Training to 

another employer.

of apprentices would 
recommend BPIF Training 

to a friend.

98%

FOR MORE INFORMATION
To register your interest in this programme, register here or contact us on training@bpif.org.uk

WWW.BPIF.TRAINING

100%

• Ethical Leadership: Making decisions aligned with values and organisational goals.

• Team Building: Building collaboration and empowering teams to succeed.

• Coaching and Development: Promoting continuous growth for individuals and teams.

• Talent Management: Planning for succession and building inclusive, diverse cultures

• Stakeholder Engagement: Mastering communication, negotiation, and vision alignment

• Organisational Strategy: Shaping structures and setting strategic direction.

• Innovation and Change: Driving creativity and leading change effectively.

• Risk Management: Responding confidently to crises and managing risks.

• Financial Governance: Allocating budgets and monitoring performance strategically.

• Corporate Social Responsibility: Combining ethics, sustainability, and governance for impact.

W H AT O U R  A P P R E N T I C E S  S AY

"I recently completed my Level 7 qualification and was fortunate 
enough to achieve a distinction. At over 50 years old, becoming an 
apprentice felt a little  unconventional, especially as I operate at a 
senior level as an executive within a large SME (£50m+ turnover). 

However, the past three years have proven to be incredibly 
valuable. What I’ve learned hasn’t just been relevant—it’s provided 

a clear structure to the things many of us do instinctively. It 
brings a process-driven approach and strategies that now help me 
manage the business effectively day-to-day, month-to-month, and 

long term. Most importantly, these strategies can be applied in 
the real world, driving meaningful results and creating a positive 

impact not only on the business but as importantly the teams that 
work within them." Tom Sene - Partnership Sales Director, Alexir 

Partnerships

"The Level 7 Senior Leader Programme was an exceptional learning 
experience, delivered with clarity whilst being friendly and 

motivational. The content was highly relevant, and the practical 
insights gained have directly enhanced my strategic decision-

making and leadership skills as a Managing Director. I’ve found the 
programme invaluable in shaping my approach to leadership, and 
I would wholeheartedly recommend it to any senior professional 
looking to elevate their impact and drive organisational success" 

Victoria Talbot - Managing Director, Steadfast Tapes
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